CREDIT RISK MODELER (“PRISM Modeler”)

JOB DESCRIPTION

SunTrust Credit Risk Management Position Profile Form

 SECTION 1: ORGANIZATIONAL OVERVIEW FOR POSITION

Reporting Line / Manager: 

This position will report to the Group VP-Credit Model Development and Validation Manager who is a direct report to the SVP-Credit Modeling.

Number/type of direct and indirect reports to this position:
· 1 indirect report - Rating Analyst resource who will report directly to the Group VP-Credit Model Development and Validation Manager.
· No direct reports

Support staff for position: 

The Credit Risk Modeler will share administrative support with the credit risk management organization.  


 SECTION 2: ROLE DESCRIPTION

Job Summary:

The Credit Risk Modeler Monitors, verifies, and performs analytical and statistical analysis to derive commercial credit risk metrics (PD, LGD, EAD) and related model parameters consistent with the credit rating principles developed by SunTrust management. The Credit Risk Modeler collaborates with Line of Business partners and other stakeholders to ensure acceptance of credit model parameters and outputs, and their integration in SunTrust business processes. The Credit Risk Modeler supports the Credit Model Manager in monitoring model performance and identifying opportunities for model improvement.

The ideal candidate will be experienced in credit default modeling and estimation techniques including data segmentation techniques, clustering and classification algorithms, predictive modeling technologies, and statistical software packages such as SAS. Evidence of strong mathematical and analytical skills and associated knowledge of data quality concepts, data management principles, and data infrastructure are required. Strong problem solving abilities and the ability to identify and leverage opportunities through detailed data analysis will be essential. The job will require development, implementation and ongoing validation of predictive models, utilizing credit facility and customer level data utilizing disciplined, standardized processes consistent with best modeling practices. Good communication and facilitation skills and the ability to build relationships at multiple levels will support outstanding performance. The ability to supervise specific tasks delegated to Credit Models Analyst as part of an overall program of commercial credit rating model improvement and model performance measurement will prepare the candidate for increased responsibilities and a strong career trajectory.

Major outcomes/results for which this position is responsible: 


1. Design and develop Credit Risk rating models in support of all aspects of credit rating models development and performance analysis.


2. Assist in ratings testing, auditing and scorecard implementation for wholesale (C&I and Commercial Real Estate) credit models

3. Monitor performance results of existing credit risk models

4. Perform a variety of analyses in support of all aspects of credit risk as requested by the Credit Models Manager


5. Utilize a variety of advanced statistical techniques (such as Logistic Regression, Linear Regression, Cluster Analysis, Time Series Analysis, Survival Analysis, etc.) as appropriate in the design and execution of requested analyses

6. Potentially supervise and review the work of Credit Models Analyst



 SECTION 3: ROLE REQUIREMENTS

Minimum Requirements:


1. Proven Statistical Modeling skills

2. Five or more years of prior experience in a related field

3. Strong knowledge of credit risk practices and trends within the financial services Industry, experience with Industry Standard decisioning, credit modeling, risk management systems.

4. Familiarity with Basel II, SR98-25, OCC 2000-16 requirements.

5. Detail-oriented and self-motivated.

6. A team player and good communicator of technical concepts to non-technical users

7. Demonstrated analytical aptitude along with top quality oral/written communication skills is also required.

8. Extensive PC, mainframe, or UNIX SAS statistical software package experience, as well as knowledge of batch and on-line processing required.

9. Understanding of project management processes is desirable. 

10. Familiarity with Moody’s RiskCalc, MKMV Credit Manager and/or Risk Metrics equivalent is desirable.

11. Knowledge of C++, Visual Basic and other rapid prototyping tools a strong plus.

Education Requirements:

1. Master’s degree or higher in a quantitative field (Math, Statistics, Finance, Economics, etc.).

2. CFA, FRM or equivalent



To Apply, send curriculum vita to Darryl Blakley at Darryl.Blakley@SunTrust.com
11/02/2005
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