Group VP-Credit Model Development and Validation Manager 

SunTrust Credit Risk Management Position Profile Form 


SECTION 1: ORGANIZATIONAL OVERVIEW FOR POSITION

Reporting Line / Manager: 

This position will report to the SVP-Credit Modeling who is a direct report to the SVP-Credit Metrics, Analytics and Data Management.

Number/type of direct and indirect reports to this position:
· 5 resources who will report directly to the Group VP of Credit Model Development and Validation

· 3 Rating system (PRISM) modelers

· 2 Ratings Research Analysts

· No indirect reports

Support staff for position: 

The Group VP-Credit Model Development and Validation Management will share administrative support with the credit risk management organization.  

SECTION 2: ROLE DESCRIPTION

Job Summary:

The Credit Model Development and Validation manager is responsible for leading the Credit Modeling team, ensuring model efficacy and developing new modeling solutions for Credit Risk initiatives and regulatory reporting for the Wholesale Lending Business (C&I and Commercial Real Estate) and other non-consumer Lines of Business. The ideal candidate for this new leadership role will act as the bank’s thought leader on wholesale lending credit modeling, methodology and analysis.
Job Description:
Credit Modeling is a team within SunTrust’s Credit Risk Metrics, Analytics and Data division.  The division is charged with enhancing data quality for management reporting, credit modeling and credit portfolio management, and enabling faster, more accurate risk decision-making to support SunTrust’s business objectives.

The Credit Modeling team is responsible for specifying, developing and validating ongoing credit rating model parameters (including PD, LGD, EAD, M and others) and Credit Risk Economic Capital and Loss models.  Additionally, the team is charged with validating credit risk models with lines of business (LOBs).  Lastly, the team is responsible for benchmarking portfolio regulatory capital per Basel II methodology. 

Specifically, the Group VP of Credit Model Development and Validation will be responsible for:

· Managing and directing the efforts of Credit Model Development and Validation Team.  

· Establishing and implementing the bank’s strategy for wholesale lending (i.e. non-consumer) credit model development and validation.

· Creating and institutionalizing processes and procedures for credit risk model development and implementation.

· Coordinating the team’s efforts with different parts of the organization.

· Collaborating with communication and training teams to develop/contribute to training plans and communications in order to inform and educate users of model.

· Directing model design, development and implementation consistent with SunTrust policies and procedures.
· Ensuring models perform correctly and comply with model specifications and design.

· Collaborating with Credit Data and Reporting Manager and Credit Technology Manager to ensure models accommodate regulatory and management reporting requirements

· Defining model performance reports, and monitoring model performance on an ongoing basis.

· Recalibrating or refining credit risk models that do not meet model performance targets. 

· Researching industry credit modeling trends and developing leading edge capabilities/techniques in line with industry best practices.

· Driving business use of models during decision processes (i.e. ALLL, pricing, economic capital allocation).

Further, the successful candidate will have the following attributes:

· Excellent communication skills: ability to confidently communicate strategy and initiative updates to senior management and business partners.
· Business-creator mentality to drive development of SunTrust’s credit modeling capabilities to more actively and efficiently direct business decisions.
· Strategic thinker who can help define the vision of how credit risk information can be used to better manage the bank’s business and meet risks objectives of achieving risk enlightened management.
· Ability to quickly and effectively establish credibility with business partners and executives.  
Major outcomes/results for which this position is responsible: 

· Ongoing calibration and/or re-specification of Credit Risk Management models in conjunction with LOBs to prove accuracy of risk estimates and ongoing model support.

· Collaborate with Enterprise Risk organization to design, develop and implement SunTrust risk economic capital strategy and solution delivery.

· Maintenance and successful upgrades/implementations of credit models.

· Create confidence and adoption of risk model output for business use.

Major challenges facing the incumbent in this position:

Since this is a new leadership position, the individual who fulfills this role will inherit existing personnel and in-process projects.  Will need to assess status and plans of current initiatives, potentially redeploy resources and develop new strategies and capabilities.
Typical day/week for the incumbent in this position: Full business day, 5 days per week.

SECTION 3: EDUCATION REQUIREMENTS

Minimum Qualifications:

· 5+ years experience in risk modeling with SunTrust, a peer bank or comparable consulting experience.

· 10+ years risk management experience with SunTrust, a peer bank or comparable consulting experience- experience with a top 5 US bank would be highly regarded.

· Strong knowledge of credit risk practices and trends within the financial services industry Experience with industry standard decisioning, credit risk modeling and portfolio management systems and familiarity with regulations such as Basel II and SR99-18.

· Strong record of team leadership, executive communications and project management with focus on credit modeling.

· Experience in consumer and wholesale credit practices.

Education and Certifications:

· Prefer PhD or Masters in Finance, Mathematics or other quantitative field. 

· Minimum of Bachelors-level college education, (preferably with a finance/quantitative focus), but will require substantial relevant experience if candidate has not completed graduate studies.

· CFA, MBA or equivalent.

To Apply, send curriculum vita to Darryl Blakley at Darryl.Blakley@SunTrust.com

